38th Annual APMA Forum
Monterey Plaza Hotel
Monterey, California
January 24-26, 2018

A Conference for Human Resource, Labor and Safety Professionals
in the Agricultural Industry

SPONSORS
The Board of Directors and Members would like to thank Sponsors of the 38th Annual APMA Forum!

DIAMOND

BENEFACTORS

PLATINUM

PAGE 3●APMA 2018 FORUM

GOLD

SILVER

BRONZE
Azcona Harvesting

J. G. Boswell Company

KEYNOTE SPEAKERS
Barry Bedwell
President — California Agricultural Leadership Foundation

Opening Keynote: “Why the Ag Leadership Program is Important
to California Agriculture”
Barry Bedwell began as President of the California Agricultural Leadership
Foundation on August 1, 2016, and is the eighth president to serve the organization.
As President, Barry is responsible for directing all foundation activities and guiding
the leadership program.
Prior to CALF, Barry was President and CEO of the California Fresh Fruit Association
for 13 years. He has served in leadership positions for numerous organizations,
including United Fresh Produce Association, California Association of Winegrape
Growers, Fresno State Bulldog Foundation, Alliance for Food and Farming, Agricultural
President’s Council and USDA’s Agricultural Technical Advisory Committee for Fruits
and Vegetables. He is a well-known public speaker and has worked extensively with
diverse groups and government officials. Barry studied at Fresno State, where he
earned a degree in business administration.

Geni Whitehouse, CPA.CITP, CSPM
Countess of Communication — Even a Nerd Can be Heard

Closing Keynote: “Leading from Within. How to Find Your Voice
and Make an Impact”
Geni Whitehouse divides her time between working as a winery consultant at
Brotemarkle, Davis & Co in the Napa Valley and writing, speaking, and tweeting.
A LinkedIn INfluencer, she has been named of the 25 Most Powerful Women in
Accounting, one of the Top 100 Influencers in Accounting and a Top 25 Thought
Leader in the Accounting Profession. She is a frequent keynote presenter at
accounting and technology conferences around the country and was a member of the
TEDxNapaValley organizing committee from 2013-2016. She was the first speaker at
the inaugural TEDxNapaValley event in 2012.
She is a co-founder of Solve Services, a remote bookkeeping business for the wine
industry and is the author of “How to Make a Boring Subject Interesting:
52 Ways Even a Nerd Can be Heard” which is available on Amazon.com.
A native of Greenville, South Carolina, she has made it her mission to teach people in
California that grits and polenta are the same thing.

GRADUATION CEREMONY
Congratulations graduates!
This year, we will honor the 8th Graduating Class of
Human Resource Professionals in Agriculture (HRPA™) and
the 1st Graduating Class of the Human Resource Series for
Supervisors (HRSS).
We will recognize the graduates at
APMA’s 38th Annual Dinner
Thursday, January 25th 2018
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FORUM LEADERS
Gregory Blueford, Esq. – Associate Attorney, The Saqui Law Group
Panelist for “Cannabis Roundtable”

A recent inductee into the California Bar, Greg started his career by assisting in the litigation of a multi-week sexual harassment, wrongful
termination and retaliation case. Although new to the profession, Greg has been immersed in employment litigation for years. He began his
employment law career as a law student at a law firm in the Financial District in San Francisco and followed his passion for litigation after
graduation on his move to Sacramento. While most of his legal experience has been in the employment arena, Greg gained a wide variety of
legal experience during law school. Aside from his employment litigation experience, Greg clerked at both the San Francisco County District
Attorney’s Office and Prisoner Legal Services for inmates in San Francisco County jails. His favorite experience was working at a clinic that
assisted United States military veterans and their families obtain services connected benefits and pensions. Greg received his J.D. from the
Golden Gate University School of Law, San Francisco in 2014, and his B.A. in Sports Management from the University of the Pacific, Stockton
in 2011. He is a member of California State Bar since 2015.

James W. Bogart – President and General Counsel, Grower-Shipper Association of Central California
Panelist for “Leadership Development”

Jim Bogart is the President and General Counsel of the Grower-Shipper Association of Central California (GSA), an agricultural trade association
representing almost 400 growers, shippers, harvester/packers, processors, cold storage facilities and other businesses affiliated with the
agriculture industry in the Central California coastal counties of Monterey, Santa Cruz, San Benito and Santa Clara. As GSA's President, Jim is
responsible for leading the Association's policy and issues management work in many diverse and complex areas, including but not limited to:
labor, water, food safety, crop protection, technology and innovation, nutrition and health, air quality, transportation and logistics, land use, and
sustainability. As the GSA's General Counsel, Jim provides legal counseling and representation to agricultural employers in virtually all aspects of
labor and employment law. Jim is frequently sought out as a speaker on agricultural issues and labor/employment law topics. Jim received his
undergraduate degree in 1973 from the University of Southern California (B.A. History). He earned his law degree in 1977 from the University of
the Pacific, McGeorge School of Law.

Carl Borden, Esq. – Senior Counsel, California Farm Bureau Federation - Legal Services Division
Presenter for “AB 1066: Compliance Intricacies”

A California native, Carl Borden graduated from the University of California at Santa Barbara in 1975 with a Bachelor of Arts degree in
Environmental Studies. He earned his law degree from Golden Gate University School of Law and was admitted to the California State Bar in
1979. Carl has been employed by California Farm Bureau Federation in its Legal Services Division since 1977—first as a law clerk, then in 1979
as assistant counsel, later as associate counsel, and now as senior counsel. He covers areas of law such as labor and employment, federal and
California political campaign finance and lobbying, corporate governance, intellectual property, business transactions, taxation, and property
rights.

Carlos Castañeda – Owner, Castañeda & Sons, Inc.
Panelist for “H-2A Panel”

Carlos Castañeda owns and operates Castañeda & Sons, Inc. is based on the Central Coast of California and employs farm workers for
maintenance and harvest in vegetable, nursery, vineyard and tree crop industries - ensuring that the growers can continue to produce the best
food products in the world and get them to consumers everywhere in a timely manner. He is an alumni member of the California Ag Leadership
Class 36, where he participated in skill and relationship building that have proved to be essential in problem solving for agriculture and the local,
national and international community levels. Castañeda is an advocate for farming and an expert in the subject of Labor and Immigration
related programs, people and issues. For several years, he has participated in a nationwide network of labor and agriculture in implementing
the H-2A Temporary Non-immigrant Workers Act. He is a past-president of the San Luis Obispo County Farm Bureau, a past chair of the
California Farm Bureau Federation Labor Committee and is currently serving as vice chair; Chair of the Agricultural Labor Working Group and was
appointed by Congresswoman Lois Capps (D- Santa Barbara, San Luis Obispo) to U.S. Department of Agriculture’s (USDA) Fruit and Vegetable
Industry Advisory Committee, and is current chair of the Labor Subcommittee. He was honored by the San Luis Obispo Tribune Newspaper as
one of its 2008, “Top 20 under 40,” recipients.

Dax B. Deason, Esq. – Managing Attorney, Deason Law, PC
Moderator for “H-2A Panel” & presenter for “Immigration Update, ICE Enforcement & Form I-9 Compliance”

Dax Deason is the founder and managing attorney of Deason Law, PC, a Houston-based law firm. Recognized as a Board Certification Attorney
in the dual fields of Immigration and Employment Law. Mr. Deason specializes in helping clients to obtain work permits and visas for foreign
national employees, defending companies during government compliance audits, assisting clients to evaluate their eligibility for green cards,
and by providing representation to clients who are faced with employment lawsuits or immigration-related litigation.

David Duvall – Director of Program, Development Western Growers
Co-presenter for “Strategies to Effectively Manage Your Company’s Risk”

David Duvall joined Western Growers Insurance Services team in 2016 as Program Development Director. With a 30-year track record of
developing progressive insurance-based solutions, David is crucial in supporting Western Growers’ mission of offering programs tailored to
specific member needs. Duvall most recently served as the Southern California Underwriting Manager for Safety National Insurance Company,
where he was responsible for leading the marketing and underwriting team and for servicing large casualty accounts throughout the southwest.
Duvall holds a Master’s degree in insurance and risk management from Golden Gate University and a Bachelor of Arts degree in political science
from Iowa State University.

Hilario Garcia – Loss Control Consultant, Western Growers
Co-presenter for “Strategies to Effectively Manage Your Company’s Risk”

Hilario Garcia joined Western Growers Insurance Services team in August 2013 as Loss Control Consultant and has assisted Western Growers
members with their safety and health related efforts in keeping a safe workplace for their employees. With a B.S. in Business Administration,
Finance from California State University, Fresno, Hilario has used his varied work experience and education to understand the financial aspect of
the agricultural industry and help the membership in reducing operational costs by implementing risk management strategies involving the
prevention of industrial injuries. Hilario communicates his safety and health awareness to our members in both English and Spanish. Before
coming to Western Growers, Hilario worked for the Zacky Farms, LLC as a Safety Supervisor. In that position he gained valuable experience in
the poultry processing industry and in managing the company’s self-insured workers’ compensation plan. Previous jobs held by Hilario include
Safety and Health Representative at Zenith Insurance, Workers’ Compensation Premium Auditor with PAULA Insurance, and Financial Analyst
with Zacky Farms, LLC.

Maru Garcia – Principal, Human Strategy
Panelist for “Leadership Development”

Her professional practice has been honed within organizations, supporting leaders with a primary focus on developing communication, leadership
and emotional intelligence skills. Through coaching programs, webinars and trainings, she supports leaders to make the changes they need. She
is the owner of Human Strategy www.humanstrategy.com.mx, a training and development company that initiated activity in Mexico in 2005, and
she facilitates coaching and training programs online through www.marugarcia.com. Maru has collaborated and support clients in Venezuela,

Mexico, Dominican Republic, Puerto Rico, Ireland, Ecuador and the USA. In the last 4 years she has been facilitating training programs in
the Ag Sector especially for supervisors and mayordomos. Maru has a bachelor’s degree in Psychology and a master’s in Organizational
Development. She is an ICF certified coach, Master of Neurolinguistic Programming, and specialized in facilitating their training with Accelerated
Learning methodology.

Lourdes Gonzalez, MBA, HRPA, CIHM, CLCS, AFIS – Director of Human Resources, Gowan Company
Moderator for “Leadership Development” and presenter for “From HR Leader to Business Leader”

Lourdes Gonzalez has worked in the industry as a Safety Director, Loss Control Consultant, HR Consultant and Account Executive in California
and Arizona. Lourdes has extensive experience in safety and supervisory training, HR management, as well as consulting on risk management
and operational productivity in various industries. She has lectured on labor relations, human resources, safety and organizational development
to companies, associations, and organizations in California, Arizona and Colorado. She is a frequent speaker for SHRM chapter in Yuma, AZ. She
contributes as a writer to various newsletters and magazines on topics related to human resources, safety and risk management. She is a
member of the Society of Human Resources Management (SHRM), the American Society for Training & Development (ASTD), AgSafe and APMA.
Lourdes, a graduate of Cal Poly San Luis Obispo, has a Master's Degree in Business Administration from Columbia Southern University. She is a
Certified Industrial Hygiene Manager (CIHM), is a licensed Property & Casualty, Life and Health Producer, holds a Commercial Lines Coverage
Specialist (CLCS) certification and an Agribusiness & Farm Insurance Specialist (AFIS) designations.

Monica Goodale, Ed.D. - Assistant Vice President – National Learning & Development, Zenith Insurance Co.
Presenter for “Best Practices for HR Professionals – Ensuring You’re an Effective Business Partner?”

Known as a highly effective leader in her own right for over 25 years, Monica Goodale holds a Doctorate in Education specializing in
Organizational Leadership from Pepperdine, where she serves as an Adjunct Professor and guest lecturer. Her professional career spans both
military and civilian experiences, and she was profiled by the research group, Bersin & Associates, as a “Best Practice Leader.” Monica regularly
speaks and teaches at professional conferences, including ASTD, ISPI, and APQC. Monica was invited to lead a pre-conference workshop on
designing leadership development programs for the 2014 ASTD International Conference and Expo, as well as being selected to speak at the
TrainingIndusty.com conference. Most recently she has been working with the California AG Community – including the APMA and American
Pistachio Growers. Monica has also supervised dozens of doctoral dissertations related to the development of leadership, organizational
development issues, and bridging school-to-business needs. She is known for transforming traditional training and development teams into
competitive assets, and for aligning learning efforts to directly support an organization’s business goals.

James K. Gumberg, Esq. – Partner, Patane Gumberg Avila, LLP
Co-presenter for “Seemingly Minor Mistakes that Can Cause HUGE Liability”

Jim Gumberg is the consummate counselor – he is dedicated to his clients and makes himself available for both routine questions and the
unexpected crisis. Jim often travels to visit clients to learn about their business or issues or to provide employment and labor law training for
businesses management and employees. Jim has deep experience and helps clients navigate state and federal laws and regulations in an
understandable and reassuring manner. Jim received J.D., With Honors from Santa Clara University (1991) and B.A. Political Science from
University of Florida (1987). His practice areas include: business law, civil litigation, contract issues, healthcare law, hospitality, labor &
employment, real property, workplace and paystub issues.

Susan K. Hatmaker, Esq. – Founder, Hatmaker Law Group
Co-presenter for “Discipline and Discharge; Conflict Resolution"

Susan Hatmaker is a native of Central California and as an attorney has represented employers for over 22 years. Ms. Hatmaker is the founder
of Hatmaker Law Group and her firm handles labor and employment law and litigation for employers of all sizes, both in the public and private
sectors. She provides counseling and training to employers on employment compliance with state and federal laws, represents employers at
administrative proceedings and also provides representation of school districts in charter school law and related matters. She has conducted
innumerable investigations including complaints of workplace safety and rule violations, hostile work environment, sexual harassment,
discrimination and retaliation, workplace theft, and substance abuse. Ms. Hatmaker is AV® Preeminent™ Peer Review Rated by
Martindale-Hubbell for the highest level of professional excellence. Ms. Hatmaker received her J.D. with Distinction from the University of the
Pacific McGeorge School of Law in 1994 and is admitted to the state bars of California and Nevada. Ms. Hatmaker is a frequent author and
speaker on employment and labor law topics.

Chana Hauben – Vice President Human Resources, UnitedAg
Co-presenter “Welcome to HR – Now What?”

Chana Hauben joined UnitedAg as Vice President of Human Resources in 2014. A key member of the executive leadership team, Chana is
responsible for establishing UnitedAg’s HR structure, best practices and processes, as well as talent acquisition, management and development.
She also conceived and leads the regional HR Roundtable sessions, which are provided as a service for UnitedAg members. With more than 20
years of experience in human resources management and related fields, including extensive experience in compensation management, recruiting
and retention, she is extremely well-suited for the role of stewarding UnitedAg’s exceptional people and talents, and planning for the
organization’s human resource needs during a time of dynamic growth. Before joining UnitedAg, Chana was Global Human Resources Manager
for gen-E, an international workplace advancement software company. Previously, she held leadership positions in finance and administration at
the J. Paul Getty Trust and several other nonprofit organizations. Chana holds a bachelor’s degree in organizational development and sociology
from Pitzer College, one of the Claremont Colleges, and an MBA in finance from the University of Southern California.

Robert Hock – Founder, Labormex
Panelist for “H-2A Panel”

Robert Hock co-founded Labormex in 2004. His technology background has led him to find innovative solutions to process and logistics
challenges for the facilitation of H2 visa services. His systems have helped Labormex bring in thousands of workers each year in a repeatable
process driven manner. Robert believes that a business is only as extraordinary as its people. By using an outward mindset approach when
finding the best candidates for clients, not only do customers rave about Labormex's great customer service and efficiency, but all of the
candidates speak highly of the company's process and integrity.

Tina Huff, SPHR, SCP-SHRM – Vice President Human Resources, Duncan Family Farms
Presenter for “Retention and the Employee-Supervisor Relationship: The Incredible Role Leaders Play in Employee Longevity”

Tina Huff is a Human Resources Leader with over 28 years of experience across multiple industries including manufacturing, food processing,
retail/grocery, hospitality, contact centers, and now agriculture. Her expertise includes developing people strategies with employee groups from
100 to 3500 and serving as a coach, mentor, and senior management strategic advisor. As Vice President – Human Resources for Duncan Family
Farms in Goodyear, Arizona, she leads the people initiatives to support large scale, multi-location grower operations within the company’s unique,
collaborative culture. Tina has served on multiple boards, including the Maricopa Workforce Connection, the Pearson National Employment
Advisory Board, the Arizona SHRM State Council, and other local HR associations. She has taught HR courses at the graduate and undergraduate
level with both Ottawa University and within the Maricopa Community College System. She has presented at the 2017 Arizona State SHRM
Convention, the Phoenix Community Alliance (PCA), and the VSHRA North Chapter Leadership Institute. She was recognized by the AZ Business
Magazine as HR Director of the Year Award Finalist in the Mega Business Category in 2009. Tina is currently in final stages (ABD) of her PhD in
Psychology, and has an MBA degree from Arizona State University, and a Bachelor’s in HR from Ottawa University. She is a member of the
SHRM, the AZ HR Executive Council, and the Society for Industrial and Organizational Psychologists. Her certifications include the Senior
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Professional in Human Resources and the SHRM-SCP. She is also a certified Birkman consultant. Tina is fluent in Spanish.

Manuel E. Ignacio, Esq. – Associate Attorney, Barsamian & Moody
Presenter for “Wage and Hour Basics”

Manuel Ignacio represents employers in all aspects of labor and employment law litigation and provides guidance to employers working to
keep abreast of California's ever-changing statutory and regulatory landscape. He offers sound legal advice on issues ranging from the most
common wage-and-hour questions to the most novel and challenging situations faced by employers today. His experience includes employer
defense in wage and hour class actions, discrimination and harassment lawsuits in both State and Federal Court, as well as litigation before
both State and Federal administrative agencies. Mr. Ignacio earned his undergraduate degree from the University of Hawaii and his Juris
Doctor from San Joaquin College of Law, with distinction. He is admitted to the California State Bar and to practice before the federal district
courts for the Eastern and Central Districts of California. Mr. Ignacio is actively involved in the Agricultural Personnel Management
Association and contributes frequently to industry periodicals on employment and labor law.

Danielle Kjar, Esq. – Associate Attorney, Hatmaker Law Group
Co-presenter for “Discipline and Discharge; Conflict Resolution"

Danielle Kjar is a Central California native. Danielle handles labor and employment law and litigation. She counsels employers about
employment compliance on state and federal law, including workers’ compensation. She received her J.D. from the San Joaquin School of
Law in 2013 and is admitted to the state bar of California. Danielle is an active member of the Fresno County Women Lawyers, Fresno
Industrial Claims Association, and La Visionria Guild of Valley Children’s Hospital. She is also a frequent speaker on workers’ compensation
and labor and employment law issues.

William J. Krycia, MPH, CIH – (RET.) Sr. Safety Engineer – Dept. of Industrial Relations, Cal/OSHA Division
Panelist for “Cannabis Roundtable” and presenter for “Cal/OSHA Emerging Issues”

William J. Krycia’s recently retired after his career span of over 30 years with the Department of Industrial Relations - Division of Occupational
Safety and Health. He obtained his Master’s degree in Public Health from the University of Michigan, Ann Arbor. He is also a Certified
Industrial Hygienist with the American Board of Industrial Hygiene. His experience includes Cal/OSHA Enforcement, and most recently Senior
Safety Engineer coordinating the Division’s Agricultural Safety and Health Unit, as well as the Heat Illness Prevention Units.

Ruben Lugo – Ag Enforcement Coordinator, US Department of Labor, Wage and Hour Division
Panelist for “H-2A Panel”

Ruben Lugo started working as an investigator for DOL Wage and Hour in 1995. He conducted federal labor investigations on various of
types of industries with a specialization in agriculture in Central California. Ruben was promoted to Agricultural Enforcement Coordinator for
Wage and Hour Western Region in 2010 overseeing agricultural enforcement and agricultural outreach activity in the states of CA, AZ, NV, ID,
WA, OR, AK and HI. He manages the compliance status of Farm Labor Contractors and is the point of contact for any technical questions on
the Migrant and Seasonal Agricultural Protection Act and the H-2A Program for the Wage and Hour’s Western Region.

Donald C. Marshall, CFE, FCLS – Vice President, Zenith Insurance Company
Presenter for “Current Trends in Workers’ Compensation Fraud”

Donald C. Marshall is Vice President and National Director of the Anti-Fraud Program for Zenith Insurance Company, a Fairfax company.
He is Chairman of the State of California, Fraud Assessment Commission – appointed to the Commission by Governor Schwarzenegger in
2009 and elected Chair in November 2011. Don was reappointed to the Commission by Governor Jerry Brown in December of 2014. In
February 2015, Mr. Marshall received the Carrie Nevans Community Service award by the Department of Industrial Relations, Division of
Workers’ Compensation for his work in combating fraudulent practices in the California workers’ compensation system. A police officer for 12
years, Mr. Marshall worked as a patrolman and later assigned to the detective division. Over the past 28 years, he has worked at a number
of insurance carriers including Progressive, California Casualty, Nationwide (GatesMcDonald), CalFarm and Zenith. Mr. Marshall has also been
qualified and has testified as an expert witness in insurance fraud. He has received his Certified Fraud Examiner, Fraud Claim Law Specialist
and Accredited Healthcare Fraud Investigator designations, is a former member of the Executive Board of the National Healthcare Anti-Fraud
Association. He has his BS degree in Criminal Justice Administration from California State University, East Bay.

Marc Metzer – General Manager, Metzer Farms
Panelist for “Leadership Development”

Marc Metzer received his degree from Cal Poly San Luis Obispo in Agriculture Systems Management with an agriculture business minor.
After his graduation, he taught English at a private academy in Seoul, South Korea for one year with a noteworthy and highly censored one
day visit into North Korea. Upon his return home to Salinas Valley, he worked for Taylor Farms Foodservice, starting in raw product
procurement, then moving into sales, and finishing as a product manager after 5 years with the company. Prior to joining his family business
in 2014, Marc spent a few months in Central and Eastern Europe. He is now on his 4th year working with his father at Metzer Farms. The
company is a duck and goose hatchery, shipping day-old poultry nationwide to farmers, feed stores, and direct to homes. Metzer Farms
strives to be the premier waterfowl breeder, hatcher, and shipper. Marc is a recent graduate from the California Agriculture Leadership
Program (Class 46). In his class of 25 fellows, Marc had the opportunity to travel to Washington, D.C. and Baltimore, as well as Jordan,
Israel, and Greece.

Patrick S. Moody, Esq. – Shareholder, Barsamian & Moody
Co-presenter for “2018 Labor & Employment Law Update”

Patrick S. Moody is a shareholder with Barsamian & Moody, a law firm solely dedicated to representing employers. Mr. Moody provides the
firm’s management clientele with solutions and advice for complying with the numerous statutes and regulations relating to labor and
employment law, as well as the intricacies of handling union organizing campaigns and working within the confines of collective bargaining
agreements. He has represented employers before most state and federal administrative agencies, in judicial and labor grievance arbitrations,
as well as in both state and federal trial and appellate courts. Mr. Moody earned his undergraduate degree from the University of Florida, and
his J.D. degree, with honors, from the California Western School of Law, where he served as a Staff Writer and was on the Executive Board of
the California Western Law Review and the California Western International Law Journal. He was admitted to the California State Bar in 1991,
and is also admitted to practice before all United States District Courts in California, and the Ninth Circuit Court of Appeal. He is the Vice
President of the Board of Directors of the Agricultural Personnel Management Association. Mr. Moody frequently speaks on many different
topics related to labor and employment law, regularly contributes articles to a wide variety of publications, and is the author of several
regularly published columns on topics relevant to employers.

Anais Mora, Esq. – Associate Attorney, Patane Gumberg Avila, LLP
Co-presenter for “Seemingly Minor Mistakes That Can Cause HUGE Liability”

Anais Mora has a long history with Patane Gumberg Avila, LLP – she started as a legal assistant during law school and now works as a
licensed attorney. A native of the Salinas valley, Anais is attuned to local issues and is proud to dedicate her abilities and efforts to serving
the community she grew up in. Anais is fluent in Spanish and she is adaptable and dedicated to protecting and advancing her clients’ best
interests. Anais is also trained in mediation skills. She received her J.D. from the Monterey College of Law (2015) and B.S. Criminal Justice
from San Diego State University (2008). Her practice areas include: agriculture, business formation and disputes, civil litigation, contract
disputes, labor & employment, family law, healthcare law, insurance matters, personal injury, real property, and wrongful death.

Kirti Mutatkar - President & CEO, UnitedAg
Panelist for “Leadership Development”

Kirti Mutatkar assumed the role of Chief Executive Officer of UnitedAg in May 2014. Under her leadership, UnitedAg is empowering its members
and employees to take a unique and collaborative approach in working together to provide new and innovative solutions to healthcare and,
ultimately, to position UnitedAg as one of the foremost agricultural associations in California. Through this collaboration, Kirti has been able to
cultivate a deeper understanding of UnitedAg’s mission and vision that comes from truly working with and understanding the members, the
industry, and their respective needs. Kirti is tireless in her efforts to engage with members by visiting them in the field, providing informational
forums throughout the state, and eagerly leaving her door open for ongoing dialogue. This approach is creating a new dynamic in the
agricultural industry and will ensure that UnitedAg continues to deliver the highest quality service for members and the industry as a whole.
Kirti joined UnitedAg in 2001 and served as the Chief Financial Officer for 10 years. As CFO, Kirti directed all operations of the organization,
was instrumental in a complete company reorganization, launched a Third Party Administration division, and developed a business plan to
strategically prepare UnitedAg for the impact of the Affordable Care Act in 2014. She holds master's degrees in both finance and microbiology
and rounded out her studies by completing the UCLA Anderson School of Management Executive Program. Kirti currently serves as Treasurer
for Health Care Administrators Association (HCAA), Board Member for the Agricultural Council of California, and Director at Large for AgSafe.

David Nikssarian – President, Nikssarian Insurance Services
Presenter for “From Cybersecurity to HIPPA Compliance”

David Nikssarian is the President and CEO of Nikssarian Insurance Services, Inc. and has been a licensed insurance agent for over 35 years.
In 2003, David and his business partner and wife Mary Khasigian Nikssarian realized their dream and founded Nikssarian Insurance Services,
Inc., an independent insurance agency that specializes in group health and employee benefit programs. David was born in Fowler, CA and
raised on a family farm growing grapes and tree fruit. He graduated with a B.A. in Political Science from California State University, Fresno
(CSUF). While at CSUF he was active in student government, first serving as a Student Senator and Vice President, and was elected Student
Body President. After graduation he worked at California State Assemblyman Richard Lehman's office as a Field Representative. In 1980, he
started with an agricultural trade association as an Account Executive in the Fresno office, later becoming a Regional Manager, and in 1987
moved to the Salinas office. David is an Eagle Scout and has been a Scoutmaster, Cubmaster, Troop Committee Chair and a Pack Committee
Chair. He is the recipient of the Santa Lucia District Award of Merit and the Silver Beaver Award from the Monterey Bay Area Council, Boy
Scouts of America. He currently serves as President of the Monterey Bay Chapter of the National Association of Insurance and Financial
Advisors (NAIFA), the local broker association representing licensed insurance agents in Monterey, Santa Cruz, and San Benito Counties.

Terrence O’Connor, Esq. – Attorney Noland, Hamerly, Etienne & Hoss
Co-presenter for “Employment Do’s and Don’ts on Drug & Alcohol Testing and Background Checks”

Mr. O’Connor has a general employment practice that emphasizes counseling and representing business owners in employment practices to
prevent or defend claims of sexual harassment, discrimination, retaliation and wrongful termination. Mr. O'Connor defends a variety of wage
and hour claims before administrative agencies and in state and federal court. Mr. O’Connor has extensive experience representing clients
before such state and national agencies as: California Labor Commissioner, U.S. Department of Labor, Cal-OSHA, California Department of Fair
Employment and Housing, Equal Employment Opportunity Commission, California Agricultural Labor Relations Board, National Labor Relations
Board, and Public Employment Relations Board. He is a member of State Bar of California (Labor and Employment Section), American Bar
Association, and Monterey County Bar Association. Mr. O’Connor was the founder of Monterey County Legal Services Corporation and is the
past president of the Corral de Tierra Rotary Club. He is also past president and current Board Member of the Monterey Jazz Festival
and served on the Board of Ag Against Hunger. His career highlights include a three-year service as General Counsel to the Western Growers
Association and its 3,000 grower/shipper members in California and Arizona. Mr. O'Connor earned his JD from the University of California,
Hastings College of the Law in 1979, M.A. from San Francisco State University in 1971, and a B.A. from Stanford University in 1967.

Anthony Oceguera, Esq. – Senior Associate, The Saqui Law Group
Panelist for “Cannabis Roundtable”

Anthony Oceguera’s passion for labor and employment law dates back to his third year in law school, when he clerked at a boutique employment law firm specializing in wrongful termination cases. He stayed on after passing the Bar in 2008 and spent several years handling all
aspects of employment cases, including drafting complaints, taking and defending depositions, opposing numerous motions for summary
judgment. He became especially adept at cases involving claims of discrimination, violation of federal and California leave law, failure to
accommodation and whistleblower retaliation. For the past several years he has represented employers exclusively, defending them in federal
and state litigation, and in matters brought before the Labor Commissioner and the Workers’ Compensation Appeals Board. Like most defense
attorneys, he spends most of his days helping his clients navigate the treacherous waters of wage and hour litigation. His years handling
Plaintiff cases helps him in understanding the motivations of those on the other side which is critical to achieving better outcomes for
employers. Anthony is a San Francisco Bay Area native who temporarily migrated to sunny San Diego to attend college at U.C. San Diego.
After graduating in 2005, he moved back to Northern California and attended law school at U.C. Hastings in San Francisco. Tired of constant
fog, and skyrocketing housing prices, Anthony escaped the Bay Area in 2013, and relocated to Sacramento, where he and his family have put
down permanent roots. Anthony received his J.D. from University of California Hastings College of Law in 2008, and his B.A. in Political
Science and History in 2005.

Laura Penera, HRPA – Director of Human Resources, Braga Ranch and Al Pak Labor
Co-presenter “Welcome to HR – Now What?”

Laura Penera has been with Braga Ranch and Al Pak Labor for over seventeen years. She began processing payroll and worked her way into
the Human Resources position. In her role, she is responsible for overseeing benefits, safety, workers’ compensation, along with day-to-day
HR operations of the business for nearly 600 employees. She is a graduate of the first APMA’s Human Resource Professional in Agriculture
(HRPA™) Certificate Program Class. Laura has been involved with APMA for nearly 15 years and is currently serves on the Executive Board of
Directors as Secretary Treasurer of the association. She is an instructor for both, HRPA and Human Resource Series for Supervisors (HRSS)
certificate programs and a frequent speaker at industry conferences.

Anthony P. Raimondo, Esq. – President, Raimondo & Associates
Presenter for “Dealing with Serious Injuries from Workers’ Comp, Serious and Willful Tort Cases and How the FLC and
Growers Can Work Together”

Anthony P. Raimondo is the President of Raimondo & Associates, Fresno-based firm that conducts a practice concentrating in labor relations
and employment law, including management representation in counter-organizing campaigns, unfair labor practice defense, grievance and
arbitration defense, and collective bargaining negotiations. The firm defends employers in state and federal courts in actions ranging from
harassment and discrimination to wage and hour disputes. The firm advocates for employers in administrative agency proceedings and
investigations including the National Labor Relations Board, the Agricultural Labor Relations Board, the California Labor Commissioner, U.S.
Department of Labor, Cal/OSHA, EEOC, and others. Mr. Raimondo has been representing employers since 2001 when he left the Fresno
County Public Defender to enter private practice. He has assisted employers with strategic planning in labor relations, and has counseled
employers in day to day workplace issues to avoid litigation. Mr. Raimondo has successfully turned back organizing campaigns from some of
America’s most aggressive unions, and has negotiated favorable contracts for unionized employers. Mr. Raimondo has assisted clients with
government investigations and audits, and regularly defends wage claims before the California Labor Commissioner. Mr. Raimondo is the
primary labor and employment resource for California’s Western United Dairymen, and regularly publishes articles in industry newsletters. Mr.
Raimondo is admitted to practice in the State of California and U.S. District Court, Eastern District of California and Northern District of
California.
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Jason Resnick, Esq. – Vice President and General Counsel, Western Growers
Panelist for “H-2A Panel” and co-presenter for “2018 Labor & Employment Law Update”

Jason Resnick joined Western Growers in 2003 as a staff attorney. Today as Vice President and General Counsel, he has responsibility for
overseeing the organization’s legal affairs. Jason works closely with the Western Growers executive team on legal, business and policy matters
and he has primary staff responsibility for the Western Growers Labor Committee. Prior to joining Western Growers, Jason was a litigator at a
prominent Orange County law firm. His litigation experience includes trying jury and bench trials, administrative proceedings before state and
federal agencies, and drafting appellate briefs to the California Supreme Court and state and federal courts of appeal. Jason is a frequent
speaker and magazine contributor on employment and labor law matters affecting the fresh produce industry. He currently serves on the board
of directors for the Agricultural Personnel Management Association and is a past co-chair of the Agribusiness Committee of the State Bar of
California. Jason received his bachelor’s degree from the University of California, Irvine and his J.D. from the University of the Pacific, McGeorge
School of Law.

Bob Roach – Agricultural Commissioner & Sealer of Weights and Measures, Office of the Agricultural
Commissioner for Monterey County
Panelist for “Cannabis Roundtable”

Bob Roach most recently served as Assistant Agricultural Commissioner and is currently the Acting Agricultural Commissioner & Sealer of Weights
and Measures for Monterey County. He has been working for the Office of the Agricultural Commissioner, Monterey County for over 30 years.
Mr. Roach maintains a unique and important role in both the governmental and business sectors of Monterey County. The Agricultural
Commissioner is responsible for the promotion and protection of the agricultural industry while also ensuring farm worker health and safety,
environmental resource protection, and a fair market place for consumers. He received his Executive Master’s from the Golden Gate University
and his B.S. in Environmental Science from Stockton University.

Erica L. Rosasco, Esq. – Partner, McKague Rosasco LLP
Co-presenter for “Managing Leaves of Absence”

Erica Rosasco is a partner at McKague Rosasco LLP in Rocklin, California. She has received an “AV® Preeminent™” Rating by MartindaleHubbell, which is the highest rating available from Martindale-Hubbell, the leading independent attorney rating entity. She also has been named
for the last two years as a Super Lawyer of Northern California and as a Super Lawyer California Rising Star in 2015, Sacramento Magazine’s
2017 & 2016 Top Lawyers in Sacramento and a Who’s Who Top Attorney for 2016. Her clients sing her praises, resulting in Ms. Rosasco
receiving Avvo’s Client’s Choice award for 2015 and a “superb” attorney rating. Ms. Rosasco represents employers, agricultural employers, farm
labor contractors, businesses, non-profits, and insurance carriers in all aspects of employment and civil litigation. She has experience with jury
trials, bench trials, mediations and arbitrations. She is a frequent speaker on labor and employment trends, litigation avoidance and provides
training on sexual harassment and discrimination. She has presented for the Sacramento Employer Advisory Council, Napa Valley Grapegrowers
Association, California Farm Labor Contractors Association, California Cotton Ginners Association, Insurance Brokers and Agents of Sacramento,
Sacramento Regional Builders Exchange, and at the 2016 & 2017 Wine & Vine Conference. Ms. Rosasco is admitted to practice before all the
courts of the State of California, all Federal District Courts of California and the Ninth Circuit Court of Appeal. She obtained her J.D. degree with
a concentration in Trial Advocacy from the University of Pacific, McGeorge School of Law in 2002, and graduated with distinction. Ms. Rosasco
completed her Bachelor's in Political Science from CA State University, Stanislaus in 1999 and graduated with Summa Cum Laude Honors.

Michael Saqui, Esq.– Principal, The Saqui Law Group
Moderator for “Cannabis Roundtable”

Michael Saqui’s highly successful track record spanning over two decades makes him a powerful partner to the clients he represents in all aspects
of employer-employee relations. Michael has fought and prevailed against many of the biggest and best financed labor organizations in the
United States. He has managed over 100 union avoidance campaigns in dozens of states, resulting in maintenance of union-free status. He has
successfully handled and tried literally hundreds of grievances and arbitrations involving just cause discipline, seniority, subcontracting,
technological advances impacting bargaining units, and other contract interpretation issues. Michael represents clients before the National Labor
Relations Board and other federal and state agencies and courts. He has also formulated and implemented preventive labor relations programs,
trainings, procedures and union avoidance protocols for employers of all sizes and from virtually all industries. Michael is one of the most sought
after public speakers in California on labor and employment matters, and does extensive public speaking including seminars, lectures and
in-house training, to counsel employers in developing proactive approaches to address employment and labor relations matters. He has also
written numerous trend reports and management guides that help clients understand the legal climate and build strategies to undo
vulnerabilities, enhance labor relations and manage crises when they arise. Michael received his J.D. from California Western School of Law,
San Diego in 1989 and his B.A. in Communications from Marquette University, Milwaukee in 1985. Mr. Saqui is a featured speaker for many
industry organizations on labor and employment matters: Regional Commerce and Trade Organizations, Labor and Employment Relations
Associations, Regional Hotel and Lodging Associations, and California Winegrape Industry.

Kathleen Thompson, SPHR-CA, GPHR, SHRM-SCP – Director of HR, Limoneira Company
Co-presenter for “Managing Leaves of Absence”

Kathleen Thompson is the Director of Human Resources at Limoneira Company in Santa Paula. Kathleen joined Limoneira in May 1998 and
assumed the responsibility of the Human Resources department in April 2002. Prior to joining Limoneira Company, Kathleen was employed by
Bakersfield Truck Center as the Controller, where the human resources function was one of her areas of responsibility. In total, Kathleen has
over 30 years of human resources experience. She has taught Human Resource Certification Program classes in the Extended Studies
Department at the University of California Santa Barbara. Kathleen earned a BS in Business Administration from California State University,
Bakersfield. She is a member of SHRM, PIHRA, NHRA and APMA.

Ana C. Toledo, Esq. – Attorney Noland, Hamerly, Etienne & Hoss
Co-presenter for “Employment Do’s and Don’ts on Drug & Alcohol Testing and Background Checks”

Ms. Toledo’s practice at Noland, Hamerly, Etienne & Hoss focuses on labor and employment law. She represents employers in various industries
in a variety of workplace issues and disputes including wages, discrimination, harassment, unfair labor practices, government agency
investigations and citations, as well as counseling employers on personnel policies and procedures. She is a member of Monterey County Bar
Association and American Bar Association. Ana received her J.D. from Santa Clara University School of Law in 2006, her Master of Divinity from
Princeton Theological Seminary in 2000, and her B.A. in Political Science from the University of California at Los Angeles in 1994. Ms. Toledo
serves on the National Steinbeck Center Board of Trustees, Ag Against Hunger and the Center for Community Advocacy. She is fluent in
Portuguese and Spanish.

Menita Villanueva, SHRM-CP, PHR – Human Resources Manager, LoudPack Farms
Panelist for “Cannabis Roundtable”

Menita Villanueva is the Human Resources Manager for LoudPack Farms located in Greenfield, CA. With over 25 years of Human Resources
experience in the media, technology and agricultural industries, she is pursuing her passion in the medicinal cannabis industry. Prior to
LoudPack, Menita was a Human Resources Liaison for Harborside / FLRish Retail Management & Security Services in Salinas, CA; for over 10
years, Talent & Compensation Manager at Ocean Mist Farms in Castroville, CA; and for over 13 years, Human Resource Business Partner with
IDT. She attended the Middlebury Institute of International Studies at Monterey Bay and holds Society for Human Resource Management
Certified Professional accreditation and Professional in Human Resources certification from the Human Resource Certification Institute.

WORKSHOP DESCRIPTIONS
Wednesday, January 24, 2018
H-2A Panel – Dax Deason (moderator), Carlos Castaneda, Robert Hock, Ruben Lugo, Jason Resnick
Back by popular demand, this three-hour session will take participants from A to Z through the H-2A sponsorship process. This
comprehensive presentation will explore the many complexities surrounding the H-2A program compliance. Attendees will learn best
practices to ensure accurate calculation of pay, corresponding worker concepts, avoiding government claims based on U.S. worker
discrimination, the H-2C bill and more. Current users or anyone considering using the H-2A program will benefit from this session.

Leadership Development Panel – Lourdes Gonzalez (moderator), James Bogart, Maru Garcia, Marc Metzer, Kirti Mutkatar
We have invited leaders from diverse organizations to share their paths to leadership. During this high-level panel discussion, we will
explore the skills and tools necessary for your to shift from contributor to strategic leader. As a leader, your actions will be analyzed and
judged on whether they bring value to the organization. Discuss the required leadership skills needed four your professional development
in order to build and maintain a leadership role and to secure your position in an increasingly competitive world.

Cannabis Roundtable Panel – Mike Saqui (moderator), Gregory Blueford, William Krycia, Anthony Oceguera, Bob Roach,
Menita Villanueva
This presentation will provide an updated look at the #1 growth industry in the State….CANNABIS. This Panel will examine the impact of
the cannabis industry on other industry sectors and surrounding “neighbors.” The session will also address Labor and Employment law in
this industry segment including:
•
•
•
•
•

•

Wage order coverage
Wage and Hour issues
Labor Peace Agreements
Worker Protection Standards
Maintaining Compliance in Processing
Drug Testing in the Workplace…really!!!

Thursday, January 25, 2018
A: AB 1066: Compliance Intricacies – Carl Borden
Did—or will—AB 1066 eliminate overtime exemptions for irrigators and other agricultural employees? Did—or will—the Labor Code
provisions for meal periods replace those in IWC Wage Order 14? This in-depth look at those questions will also include a discussion of the
Labor Code’s anomalous wording for 7th-day double-time pay and of the difference between the waiver of an employer’s duty to provide
meal periods and the forgoing of provided meal periods.

B: Best Practices for HR Professionals – Ensuring You’re an Effective Business Partner – Monica Goodale, Ed.D.
This session will focus on best practices needed for Human Resources and Learning & Development professionals to become more
effective business partners for your company. Learn how to prepare for meetings, ask high-value questions and strategies to link your
efforts to the business. Monica will share efficient ways to manage resources and discuss your role as “curator” for the organization’s
knowledge is critical. Don’t miss this opportunity to learn ways to be a more strategic asset for your business.

C: Strategies to Effectively Manage Your Company’s Risk – David Duvall & Hilario Garcia
This session will provide attendees with ideas on how to effectively manage their workers’ compensation program. Presenters will share
tips on developing and overseeing their workplace safety program.

D: Managing Leaves of Absence – Erica Rosasco & Kathleen Thompson
This session will cover compliance with the often-conflicting rules and regulations concerning employee leave laws, and discuss how to
properly integrate the always tricky scenarios of Return to Work (RTW) program and issues, the Family and Medical Leave Act (FMLA) and
Americans with Disabilities Act (ADA).

E: Immigration Update, ICE Enforcement and Form I-9 Compliance – Dax Deason
Dax will address the latest worksite immigration enforcement issues under the Trump Administration. You will hear up-to-date information
on current I-9 regulations and compliance advice, federal contractor issues, E-Verify, and the government enforcement actions we can
expect in 2018. You won’t want to miss this real-world overview of the I-9 issues impacting your business.

F: From Cybersecurity to HIPPA Compliance – David Nikssarian
Worried about the recent news of the Experian hacking, and wondering about your company’s cybersecurity vulnerability? Do you store
your HIPAA related information electronically? Are you concerned about your company getting hacked? Have you established policies and
procedures to protect HIPAA information? This presentation will give you practical cybersecurity and HIPAA training that you can take
back to your company and implement immediately. The end goal of today is to educate you about cybersecurity and HIPAA exposures,
and train you to be able to minimize those risks in a HIPAA-compliant method.

G: Cal/OSHA Emerging Issues – William Krycia
Bill will provide you with the latest updates and developments from Cal/OSHA regulations and enforcement activity for the coming year.
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H: Welcome to HR – Now What? – Chana Hauben & Laura Penera
The role of Human Resources (HR) has changed significantly over the years and has literally transformed from a paper processing
department to a dynamic and strategic member of the leadership team. In addition to its tactical role, HR is now an organizational
influencer. This session will discuss the different roles in HR, what responsibilities are typically assigned to these positions, and help
explore the possible career paths with HR. We will help you understand how you can create your own success in any HR position and
how to develop yourself and get noticed. Not everyone needs to be a strategic leader, but we can certainly help you better understand
yourself and how those skills and abilities work best with opportunities in HR. Why wouldn’t you want to be an HR guru?!

I: Employment Do’s and Don’ts on Drug & Alcohol Testing and Background Checks – Terrence O’Connor and
Ana Toledo
Drug and alcohol testing must be done correctly in order to protect both employers and employees. Having updated policies in place,
using best practices and ensuring that proper procedures are adhered to is critical. With the legalization of adult use of marijuana in
California as of January 1, 2018, there will be new challenges for employers. This session will also include an overview of California’s
new criminal background check restrictions that went into effect on July 1, 2017.

J: Retention and the Employee-Supervisor Relationship: The Incredible Role Leaders Play in Employee
Longevity – Tina Huff
Keeping engaged employees, a critical point of competitive advantage for any organization, has driven an abundance of research around
the topic of retention. The primary question centers around understanding what elements in the work environment contribute to an
employee’s intent to stay with a company rather than seek other employment. This program presents the latest research findings
around retention and employee engagement, identifies the role leaders play in these findings, and provides practical steps organizations
can take to apply these study results within their own cultures.

K: Current Trends in Workers’ Compensation Fraud – Don Marshall
Even as more physicians and medical providers are arrested and convicted for fraud, questionable claims and high medical costs still
persist. What can employers do to avoid being a victim of fraud and how can they best work with claims professionals when fraud is
suspected? This course will explore the current trends in workers’ compensation fraud investigations and you will learn ways employers
can better shield their companies from becoming a victim of fraud.

L: Wage and Hour Basics – Manuel Ignacio
This session will cover the basic wage and hour laws and regulations that all Human Resources professionals in the agricultural industry
need to become familiar with. All too often, employers find themselves caught by surprise and are exposed to liability because of the
complexity and breadth of wage and hour laws and regulations in California. Participants will learn about the most common legal pitfalls
and how to avoid them.

M: Seemingly Minor Mistakes that Can Cause HUGE Liability – James Gumberg & Anais Mora
Session partners will share some of the most common mistakes and pitfalls that employers often make in dealing with employment
matters. The discussion will include issues with pay statements, rest and meal periods, and record keeping. The presenters will also
discuss what you need to know about employee classification – exempt versus non-exempt and a discussion of what defines
compensable time and what it means to be under the control of the employer? Join this session to make sure that your minor mistakes
don’t become a huge liability.

N: From HR Leader to Business Leader – Lourdes Gonzalez
Organizations need to work with Human Resources (HR) as their business partner. HR is a function within the company is no different.
We will study the problem and soul search about the role of HR within the organization, evaluate the structure of our company, and the
measurable outputs we seek to be of value. We will discuss the four drivers that require change: understanding what partnering is and
what it can deliver, the impact of a changing business context, ongoing cost/business pressures on HR, and the need for different HR
capabilities in performance, talent and change. This workshop is for the HR practitioner, the manager whose responsibility is Human
Resources or a business leader who needs to see strategy from a different angle.

O: Dealing with Serious Injuries from Workers’ Comp, Serious and Willful Tort Cases and How the FLC and
Growers Can Work Together – Anthony Raimondo
The presentation will address strategies and contract terms to protect growers from tort liability when Farm Labor Contractor employees
are injured on their premises.

P: Discipline and Discharge/ Conflict Resolution – Susan Hatmaker & Danielle Kjar
Making sound decisions regarding disciplining and terminating employees is essential to the prevention of costly litigation. This seminar
will focus on the:
1)
2)
3)
4)

disciplining and discharging for attendance issues in the workplace;
importance of effective and lawful procedures for taking disciplinary action and proper documentation;
lawful reasons and techniques for discipline and discharge; and
effective conflict resolution in the workplace.

Friday, January 27, 2017
2018 Labor and Employment Law Update – Patrick Moody & Jason Resnick
Be sure to finish off the Forum right, with Pat Moody and Jason Resnick, as they cover the latest and greatest in up to the minute labor
and employment law issues. They will cover recent cases that you need to know about, and get you up to speed on all the laws that are
going into effect this year. This will be a fast-paced session with a whole host of invaluable information to help you excel in 2018 and
beyond.

2018 FORUM SCHEDULE
Wednesday, January 24, 2018
9:00-12:00 H-2A Panel – Dax Deason (moderator), Carlos Castaneda, Robert Hock, Ruben Lugo, Jason Resnick
1:00-3:00
3:00-3:30
3:30-5:00

Leadership Development Panel – Lourdes Gonzalez (moderator), James Bogart, Maru Garcia, Marc Metzer,
Kirti Mutkatar
Break and Vendor Stations
Cannabis Roundtable Panel – Mike Saqui (moderator), Gregory Blueford, William Krycia, Anthony
Oceguera, Bob Roach, Menita Villanueva

5:30-7:00 President’s Reception

Thursday, January 25, 2018
8:00-9:00

Opening Remarks: Julio Sanchez, APMA President and General Manager of RAMCO Enterprises, LP
Keynote: “Why the Ag Leadership Program is Important to California Agriculture” – Barry Bedwell

9:00-9:15

Break

Concurrent
Sessions

9:15-10:30

LABOR &
EMPLOYMENT
A. AB 1066: Compliance
Intricacies – Carl Borden

MANAGEMENT

HEALTH & SAFETY

HR FOUNDATION

B. Best Practices for HR
C. Strategies to Effectively
Professionals – Ensuring
D. Managing Leaves of
Manage Your Company’s
You Are an Effective
Absence – Erica Rosasco &
Risk – David Duvall &
Business Partner – Monica
Kathleen Thompson
Hilario Garcia
Goodale

10:30-10:45 Break
E. Immigration Update,
F. From Cybersecurity to
ICE Enforcement and Form
G. Cal/OSHA Emerging
HIPPA Compliance
10:45-12:00 I-9 Compliance
Issues – William Krycia
– David Nikssarian
– Dax Deason

12:15-1:45

Networking Lunch

2:00-3:15

I. Employment Do’s and
Don’ts on Drug & Alcohol
Testing and Background
Checks – Terrence
O’Connor and Ana Toledo

3:15-3:30

Break

3:30-5:00

M. Seemingly Minor
Mistakes that Can Cause
HUGE Liability – James
Gumberg & Anais Mora

H. Welcome to HR – Now
What? – Chana Hauben &
Laura Penera

J. Retention and the
Employee-Supervisor
Relationship: The
Incredible Role Leaders
Play in Employee
Longevity – Tina Huff

K. Current Trends in
Workers’ Compensation
Fraud – Don Marshall

L. Wage and Hour Basics
– Manuel Ignacio

N. From HR Leader to
Business Leader
– Lourdes Gonzalez

O. Dealing with Serious
Injuries from Workers’
Comp, Serious and
Willful Tort Cases and
How the FLC and Growers
Can Work Together
– Anthony Raimondo

P. Discipline and
Discharge/ Conflict
Resolution – Susan
Hatmaker & Danielle Kjar

Reception

5:30-6:00
38th Annual Dinner & Dance
6:00-11:00 8th Annual HRPA Graduation Ceremony & 1st Annual HRSS Graduation Ceremony

Friday, January 26, 2018
8:00-9:00

Closing Remarks: Julio Sanchez, APMA President and General Manager of RAMCO Enterprises, LP
Keynote: “Leading from Within. How to Find Your Voice and Make an Impact” – Geni Whitehouse
Break

9:00-9:15
9:15-12:00 2018 Labor & Employment Law Update: Patrick Moody & Jason Resnick

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- -- - - - - - - - - - - - - - - - -

APMA

Agricultural Personnel Management Association

38th Annual Forum - Monterey, California
January 24-26, 2018
REGISTRATION FORM
Please complete this form and Workshop Selections form (next page) and mail both to:
APMA, 512 Pajaro Street, Suite 7, Salinas, CA 93901
Or Fax to: (831) 422-7318 or Email: apma20@pacbell.net
You can also register and pay online at www.agpersonnel.org
For more information, please call the APMA office at (831) 422-8023.

Name:__________________________________________Email:_______________________________
Name 2:_________________________________________Email:_______________________________
Name 3:_________________________________________Email:_______________________________
Company:___________________________________________________________________________
Address:____________________________________________________________________________
Phone:____________________________________

Fax:____________________________________

REGISTRATION FEES

Full conference registration includes all three days (all Workshops, President’s Reception, Thursday Lunch & Dinner/
Graduation Ceremony)
APMA Members* (Register and pay by January 4, 2018)…..….$475.00
Register and pay after January 4, 2018.……………….…………….…..…$525.00

x _______
x _______

$___________

Non-Member Registration (By January 4, 2018)………………...$575.00
Non-Member Registration (After January 4, 2018)…………………......$625.00

x _______
x _______

$___________

Please select networking activities that you will attend (cost included in full conference registration):
President’s Reception (Wed. Jan. 24, 2018, 5:30—7:00 P.M.)
Thursday Lunch (Jan. 25, 2018, 12:15—1:45 P.M.)
Thursday Dinner/Graduation (Jan. 26, 2018, 6:00—11:00 P.M.)

□
Yes □
Yes □
Yes

□
No □
No □
No

____________________________________________________________________________________________________________________________________________________

Additional Guest(s):
President’s Reception Guest …………………………………………………………$55.00 x _______
Thursday Dinner Guest ………………………………………………………….…… $95.00 x _______

$___________
$___________

____________________________________________________________________________________________________________________________________________

TOTAL REGISTRATION FEES:………………………………………………….

$__________

*Company Discount for 3 or more attendees from the same company (members only): $450.00/person if you register
and pay by January 4, 2018. Registration after January 4th will be $500.00/person with the company discount. Your
check and registration form must be postmarked no later than January 4, 2018 for early registration rates.

We apologize but due to financial commitments, no refunds after January 4, 2018.

APMA’s negotiated hotel rate of $169/night (inland view), $260/night (partial ocean view) and $335/night (harbor view)
plus $18/day resort fee will end on Jan. 4, 2018. Please call the Monterey Plaza Hotel directly to make your reservation at
1-844-508-5578 and mention “APMA Forum” or “APMA Group”.

Name:________________________________________Company:______________________________
WEDNESDAY, JANUARY 24, 2018
9:00 A.M. – 12:00 P.M. H-2A Panel
Dax Deason (moderator), Carlos Castaneda, Robert Hock, Ruben Lugo, Jason Resnick

Yes

□No □

1:00 P.M. – 3:00 P.M. Leadership Development Panel
Lourdes Gonzalez (moderator), James Bogart, Maru Garcia, Marc Metzer, Kirti Mutkatar

Yes

□No □

3:30 P.M. – 5:00 P.M. Cannabis Roundtable Panel
Mike Saqui (moderator), Gregory Blueford, William Krycia, Anthony Oceguera, Bob Roach, Menita Villanueva Yes
5:30 P.M. – 7:00 P.M. President’s Reception

□No □
Yes □No □

THURSDAY, JANUARY 25, 2018
8:00 A.M. – 9:00 A.M. Opening Keynote – Barry Bedwell

Yes

□No □

9:15 A.M. - 10:30 A.M.
CONCURRENT SESSIONS

(please select one session - A, B, C or D):

A: AB 1066: Compliance Intricacies – Carl Borden
B: Best Practices for HR Professionals – Effective Business Partner – Monica Goodale
C: Strategies to Effectively Manage Your Company’s Risk – David Duvall & Hilario Garcia
D: Managing Leaves of Absence – Erica Rosasco & Kathleen Thompson

□
□
□
□

A
B
C
D

10:45 A.M. – 12:00 P.M.
CONCURRENT SESSIONS

(please select one session - E, F, G or H):

E: Immigration Update, ICE Enforcement and Form I-9 Compliance – Dax Deason
F: From Cybersecurity to HIPPA Compliance – David Nikssarian
G: Cal/OSHA Emerging Issues – William Krycia
H: Welcome to HR – Now What? – Chana Hauben & Laura Penera
12:15 P.M. - 1:45 P.M. Networking Lunch

□
□
□
□
Yes □No □
E
F
G
H

2:00 P.M. – 3:15 P.M.
CONCURRENT SESSIONS

(please select one session - I, J, K or L):

I: Do’s and Don’ts on Drug & Alcohol Testing / Background Checks – Terrence O’Connor & Ana Toledo
J: Retention and the Employee-Supervisor Relationship – Tina Huff
K: Current Trends in Workers’ Compensation Fraud – Don Marshall
L: Wage and Hour Basics – Manuel Ignacio

I
J
K
L

□
□
□
□

3:30 P.M. – 5:00 P.M.
CONCURRENT SESSIONS

(please select one session - M, N, O or P):

M: Seemingly Minor Mistakes that Can Cause HUGE Liability – James Gumberg & Anais Mora
N: From HR Leader to Business Leader – Lourdes Gonzalez
O: Serious Injuries, Willful Tort Cases/FLC and Growers Work Together – Anthony Raimondo
P: Discipline and Discharge/ Conflict Resolution – Susan Hatmaker & Danielle Kjar
6:00 P.M. – 11:00 P.M.
38th Annual APMA Dinner & Dance with HRPA and HRSS Graduation Ceremony

FRIDAY, JANUARY 26, 2018
8:00 A.M. - 9:00 A.M.

Closing Keynote – Geni Whitehouse

9:15 A.M. - 12:00 P.M.
2018 Labor and Employment Law Update – Patrick Moody & Jason Resnick

M
N
O
P
Yes

□
□
□
□

□No □

□No □
Yes □No □
Yes

Please fax your workshop selections (831) 422-7318 or mail to: APMA, 512 Pajaro Street, Suite 7, Salinas, CA 93901.

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- -- - - - - - - - - - - - -

2018 FORUM WORKSHOP SELECTIONS
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HOTEL INFORMATION

Monterey Plaza Hotel
400 Cannery Row, Monterey, CA 93940-1489
www.montereyplazahotel.com
Please join us at this beautiful oceanfront venue located in the heart of the historic
Cannery Row and great proximity to many Monterey Bay area attractions!

Please make your reservations directly with the Monterey Plaza Hotel by calling

844-508-5578
APMA negotiated rate is $169 per night (inland view) and $260 per night
(partial ocean view) and $335 per night (harbor view) for the Forum
attendees. Additional $18/day resort fee includes valet parking with in/out
privileges, wi-fi and other resort amenities. In order to receive our group
rate, callers must identify themselves with APMA. These rates are based on
availability and will end on January 4, 2018.

RECERTIFICATION CREDITS
HRPA™ graduates will receive 2-year credit for attending the full conference.
The program was submitted to Human Resource Certification Institute (HRCI) and Society for
Human Resource Management (SHRM) for 16.5 hours of general recertification credits.
Pending approval.

512 Pajaro Street, Suite 7
Salinas, California 93901

38th Annual APMA Forum
Monterey Plaza Hotel
Monterey, California
January 24-26, 2018

www.agpersonnel.org

