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As the temperature is expected to rapidly increase this week, many clients with outdoor 
operations are asking about how to comply with the obligation to adhere to Cal/OSHA’s high 
heat regulations, and the social distancing recommendations relating to COVID-19. The 
Cal/OSHA high heat procedures are located here. Note that the high heat procedures kick in 
when the temperature “equals or exceeds 95 degrees Fahrenheit.” For agriculture, the high 
heat regulations state: 
 

• When the temperature equals or exceeds 95 degrees, employers must provide one 
10-minute "preventative cool-down rest period" every 2 hours. During the first 8 hours 
of a shift, the cool-down periods may be provided at the same time as the rest 

periods. 

• If employees work longer than 8 hours, the employer must provide an additional 10-
minute cool-down rest period every 2 hours. For example, if the shift extends beyond 
8 hours, an additional rest period is required at the end of the 8th hour of work. If the 
shift extends beyond 10 hours, another is required at the end of the 10th hour. 

• Employers must ensure that employees actually take the cool-down rest periods 

required under this section. 

• Employers are required to provide additional breaks as soon as the temperature 
equals or exceeds 95 degrees. For example, even if the temperature does not reach 
95 degrees until the last half of an 8-hour shift, the employer must ensure that 

employees take cool-down rest periods starting at the end of the 8th hour of work. 

 
Cal/OSHA has also issued recommendations for dealing with COVID-19 here. The guidance 
includes suggestions for how to adhere to social distancing, which includes potentially 
staggering rest breaks and meal breaks, and providing additional seating and shade 
structures to allow employees to stay at least six feet apart. The guidance acknowledges 
that there is not a “one size fits all” approach that will work in each situation. Obviously, 
practices that would work in orchards may not work in row crops, for example. Therefore, it is 
important for employers to be able to show that they have actually contemplated how best to 
meet the intent of the guidance in their particular workplace. 
 
If you have questions, please do not hesitate to contact us. 
 

Patrick S. Moody 
 
Barsamian & Moody 
www.theemployerslawfirm.com 
Off.: (559) 248-2360 
Cell: (559) 285-1438 
Email: PMoody@TheEmployersLawfirm.com 
 
The information contained in this message may be privileged, confidential and/or protected by the 
attorney-client privilege.  If you are not the intended recipient, any dissemination, distribution or 

http://email.robly.com/ls/click?upn=XbVieKHuXrSRndqN1QvsSci6ENVvUYzByQLXu0aaU3ozOzrvzBGzNR-2Bd0Ya7O-2BZ5K3lR_WiZ137wyLZOQKg0dHftSh7ncobKJ7n9R1iOwihfzzVaEnkE3pgM9U2Xs2gw-2BiApl-2FMC4LRyQR8MAWjnFm25qKjeW7YGySR21GnUPWoGptnhGrJ3I2d9OMfH855QoJhGAhqfnNNThdH1iMMAb7qCPFq5eDV1zMgRL0TzSD-2Fm-2Fx-2Fb9CNIzhZ3zIsi1qb4tC3fUAW2BBWdCOitNyrfdjK9TO4g6k-2B3Kd2Ut9lPo0REiejLc899yFIQPK6BVItjx3jzwXdxrMc-2BY1crYlSaQTB5QsrcYdqPH4-2Bkt5yaXxVubfmVLu8GoX1Q3WUAZwp7Z-2Ff-2BqJ7wlJPugYqH9VQmkDV0xpINPfVPDWSsjDvt8bnSxwkERyZRTkrMnvihFlxhqCrvuluf79y8pkbRKOXRZPYfHhsUeYnZVklAfRc0E-2Be6TnGqmkrEQEAS0qpLWwYMv0eHjv-2B7z-2B-2FaRwEtSrxEGvhLD9Q-3D-3D
http://email.robly.com/ls/click?upn=XbVieKHuXrSRndqN1QvsSQ-2FgtIaNxRP7QPLGOlbmVjXZWk0skXx9ymmPbtE7MI41K1wg2fEUJznrSGVuBORjNXJSqnraEzVJLQUMoICPhUk-3Dnbgi_WiZ137wyLZOQKg0dHftSh7ncobKJ7n9R1iOwihfzzVaEnkE3pgM9U2Xs2gw-2BiApl-2FMC4LRyQR8MAWjnFm25qKjeW7YGySR21GnUPWoGptnhGrJ3I2d9OMfH855QoJhGAhqfnNNThdH1iMMAb7qCPFq5eDV1zMgRL0TzSD-2Fm-2Fx-2Fb9CNIzhZ3zIsi1qb4tC3fUAW2BBWdCOitNyrfdjK9TO4g6k-2B3Kd2Ut9lPo0REiejLc899yFIQPK6BVItjx3jzwXdxrMc-2BY1crYlSaQTB5Qsn20YAK9l2syIgUffJnLmEprtoHwTEIRC7Pg501cJA5OkK3sglfInMtR1AirB-2FPCkQSum3Ai67LJssv5bq7c-2BJbj3E-2Bs0KV4lC8QbERetETWLeND4PgtsBWaOSjmSM9uPJvbFlVCljsb0cYYCJchtzxVivdDWSGAr7oYIe9kofzkAN47k5aPIULwGmi64-2B22Lw-3D-3D
http://email.robly.com/ls/click?upn=XbVieKHuXrSRndqN1QvsSQ-2FgtIaNxRP7QPLGOlbmVjVk7A0tlXliEONkFQ4tMRIahiiZkylrRZaRs6e-2B6BrdEWBZN1TM0H6a1i8b2EQshF8oqDBuFkwGko2c1wfwp-2BiH0ll7pyo13W3OeiwnZn39XQ-3D-3DxUdC_WiZ137wyLZOQKg0dHftSh7ncobKJ7n9R1iOwihfzzVaEnkE3pgM9U2Xs2gw-2BiApl-2FMC4LRyQR8MAWjnFm25qKjeW7YGySR21GnUPWoGptnhGrJ3I2d9OMfH855QoJhGAhqfnNNThdH1iMMAb7qCPFq5eDV1zMgRL0TzSD-2Fm-2Fx-2Fb9CNIzhZ3zIsi1qb4tC3fUAW2BBWdCOitNyrfdjK9TO4g6k-2B3Kd2Ut9lPo0REiejLc899yFIQPK6BVItjx3jzwXdxrMc-2BY1crYlSaQTB5Qsh9YzbqwMICkzsK-2BnZ2eT9udbTU-2FXs4GUCrcxh3PU-2BJ5mpNkAPOu1nvimOoAyAv3IEZz7ifaCSqQkUd1shlNMpfbtVUl-2BDfSxS8LFEGxyEYPMasddRLq2pf3pMJoc0C2iW6SdXrcrq4ohGNjrH3M4rgVkGmOuM7O11R-2BoZ4Yef0Mzv5PRHDZfRJ7mzDILnfSyw-3D-3D
http://www.theemployerslawfirm.com/
mailto:PMoody@TheEmployersLawfirm.com


copying of the contents of this message is strictly prohibited.  If you think you have received this 
message in error, please call Barsamian & Moody at (559) 248-2360. 
 


